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March 2021 

How the different asset classes have fared: 

(As at 31 March 2021) 

Asset Class 

10 Yr 

% p.a. 

5 Yr 

% p.a. 

3 Yr 

% p.a. 

1 Yr 

% p.a. 

YTD 

% 

6 Mth 

% 

3 Mth 

% 

1 Mth 

% 

Cash1
 2.32 1.40 1.12 0.11 0.00 0.02 0.00 0.00 

Australian Bonds2
 5.03 3.46 3.98 -1.81 -3.22 -3.32 -3.22 0.80 

International Bonds3
 5.48 3.26 3.76 1.14 -2.53 -1.76 -2.53 -0.42

Australian Shares4
 7.97 10.57 10.09 41.14 3.61 18.56 3.61 1.84

Int. Shares Unhedged5
 13.56 13.74 13.29 23.60 6.34 12.41 6.34 5.03

Int. Shares Hedged6
 12.12 13.24 12.23 48.79 6.16 18.60 6.16 4.20

Emerging Markets Unhedged7
 6.49 11.77 6.25 26.52 3.51 14.80 3.51 0.08

Listed Infrastructure Unhedged8
 11.77 7.53 7.86 2.17 4.85 5.13 4.85 8.50

Australian Listed Property9
 10.78 5.96 7.92 45.37 -0.56 12.61 -0.56 6.30

Int. Listed Pty Unhedged10
 9.19 3.20 5.38 9.51 8.44 14.46 8.44 5.03

1 Bloomberg AusBond Bank 0+Y TR AUD, 2 Bloomberg AusBond Composite 0+Y TR AUD, 3 Bloomberg Barclays Global Aggregate TR Hdg AUD, 4 

S&P/ASX All Ordinaries TR, 5 Vanguard International Shares Index, 6 Vanguard Intl Shares Index Hdg AUD TR, 7 Vanguard Emerging Markets Shares 

Index, 8 FTSE Developed Core Infrastructure 50/50 NR AUD, 9 S&P/ASX 300 AREIT TR, 10 FTSE EPRA/NAREIT Global REITs NR AUD 

Market Review 
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Domestic and International Fixed Income 

After rising sharply in February, US Treasury yields continued to edge higher in March (prices fell), reflecting an 

improving outlook for the global economy due to the ongoing rollout of vaccines and the prospect of further 

significant fiscal stimulus in the US. At the end March, US President Biden announced a US$2.3 trillion “American 

Jobs Plan”. The plan focusses on infrastructure spending, spread over eight years, and is proposed to be funded 

by corporate tax increases spread over 15 years. This plan comes on top of a US$1.9 trillion relief package signed  

 

into law by President Biden in early March, and a US$900bn emergency relief package paid out in January. The 

Biden administration is expected to announce another package in coming weeks focused on childcare, 

healthcare and education, which will be funded by tax increases on wealthy individuals. As a result of the huge 

fiscal packages proposed by the Biden administration, the market is expecting the US economy to recover 

strongly. The markets’ belief in economic recovery and the inflation that may result have been contributing 

factors to rising bond yields. Central banks remain dovish, however, and have reiterated their commitment to 

keep easy policy in place for an extended period.  

 

After increasingly sharply in February, Australian government bond yields declined slightly in March (prices 

rose). Bond prices were supported after the RBA reiterated its commitment to its 3-year bond yield target of 

0.1% and reinforced its message that they do not expect the cash rate to increase until 2024 at the earliest. In 

its March meeting press release, the RBA also flagged that they are “prepared to do more” bond purchases if 

deemed necessary.  

 

Australian Equities 

The S&P/ASX All Ordinaries Index rose by 1.8% in March, underperforming a 4% gain (foreign currency hedged) 

in international share markets. The best performing sectors for the month were consumer discretionary and 

utilities. Strength in the Australian share market since the start of the year reflects a recovery in the domestic 

economy that continues to gather momentum. The labour market recovered further in February, with strong 

growth in employment and a decrease in the unemployment rate to 5.8%. The Australian housing market also 

continued to rise in March, increasing by 2.8% according to CoreLogic, which is the fastest monthly increase 

since the late 1980s. Strength in the housing market has been driven by strong demand from first home buyers.  

 

International Equities 

International share markets (foreign currency hedged) rallied by 4% in March. Share markets were buoyed by 

an improving outlook for the global economy due to the ongoing rollout of vaccines, together with the prospect 

of further significant fiscal stimulus in the US.  

 

The S&P500 rose by 4.4%, driven by strong gains in value-oriented stocks which are expected to benefit from a 

strong global economic recovery. By contrast, high multiple and long duration growth stocks, such as US 

technology stocks, underperformed shorter duration and more cyclically levered-value stocks over the month.  

 

European shares rallied in March, while emerging market shares underperformed due to weakness in Chinese 

equities. Chinese equities were reportedly weighed down by concerns around earnings and tighter liquidity 

conditions from the People’s Bank of China.  
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Australian Dollar 

 

The Australian dollar decreased modestly in March alongside a decline in iron ore prices (albeit from very high 

levels) and a narrowing in the spread between Australian and US government bond yields.  



 
 
 
 
  
 
 

Colin D. Ellis provides six tips – three for the 
business and three for the individual – for more 
effective and productive flexible working. 

One of the positive things to come out of the COVID-19 
crisis was an increase in empathy. As everyone was 
suddenly working from home, managers and businesses 
took an interest in how people were coping and the 
situations that they faced at home. Many employees 
were actively encouraged to take breaks from screens 
and ensure they got the right amount of rest. 

Of course, post-COVID-19, coming into the office while 
sick is a definite no-no. However, as people become 
more comfortable working from home, the temptation to 
get the laptop out or turn the PC on, instead of recovering 
from illness, is ever-present. So, there’s still some work 
to do. 

I’m a big supporter of flexible working, but only if it 
supports a healthy balance for employees and doesn’t 
increase the stress on them or their lives. 

As a result of COVID-19, barriers to more people working 
flexibly were finally removed – it’s just a shame that it took 
a global pandemic for businesses to act. Thanks to an 
investment in collaboration tools and a commitment to 
working differently, it’s never been easier for employees 
to work remotely. Faster internet connections and the 
evolution of technology will provide further opportunities 

for organisations to reduce their office space and save 
time and money as a result. 

Cisco is one organisation that’s on to this. Almost 90 per 
cent of its employees telecommute once a week. It saves 
over three million hours of commuting, providing the 
organisation with $270 million more productive time and 
stopping over 47,000 tons of carbon from being pumped 
into the atmosphere. The numbers for remote working 
certainly stack up. 

Having a well-defined culture provides the foundation for 
great remote working. Agreement on the six pillars of 
culture – personality and communication, vision, values, 
behaviour, collaboration and innovation – ensures that 
everyone understands what’s expected of them at all 
times, and keeps them both physically and emotionally 
connected. 

If your practice has yet to do this work, then here are six 
tips – three for the business and three for the individual – 
for more effective and productive flexible working. 

For the organisation 

1. Trust your people 
It seems ridiculous to start with this point, but I still think 
that many organisations and businesses see trust as 
something that needs to be ‘earned’, rather than 
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‘assumed’. One survey found that 78 per cent of people 
don’t fully trust their workmates! If you’ve taken the time 
and effort to hire people who have the technical and 
emotional skills to do the job, then set expectations 
clearly and let them get on with it. If you expect the worst 
of people, then it’s likely that you’ll get it. 

2. Invest in collaboration tools 
There are literally hundreds of tools that you can use to 
stay connected, and you should be using one regardless 
of whether people are working remotely or not, in order 
to cut down on the amount of emails sent. It’s important 
that you pick one and then ensure that everyone is 
trained in how to use it properly, that it’s used consistently 
and that it evolves over time to stay relevant and support 
productive work. 

3. Set expectations well 
By far the biggest issue with flexible working is the fact 
that expectations are neither set nor managed well. This 
includes expectations around how the individual sets 
themselves up for success, about when they should be 
online and offline or simply about the quality of their 
deliverables. When expectations are set and managed 
well, the work gets done. 

For the individual 

1. Set up your workspace 
Just because you’re not in the office doesn’t mean you 
shouldn’t set up your workspace properly. To work from 
home effectively, you need a good internet connection, a 
laptop (PC or Mac) with all of the right applications 
installed and preferably, a light-filled space in which to 
work. You also need to remove all distractions to allow 
you to focus on the job at hand. 

2. Establish your routines 
No lounging around in your PJs all day, let’s deal with that 
one first. While you don’t have to get dressed in office 

attire, you still have to get dressed. Your attitude must be 
right and you can’t be putting the washing on or popping 
to the shops when there’s work to be done. The simple 
rule when working from home is to ask yourself: ‘Would I 
do this if I were in the office?’ If the answer is no, then it 
can wait until you finish for the day, whatever time that is. 

3. Stay in constant contact 
Working flexibly can be a lonely business, so it’s critically 
important that you stay in touch. Chat tools can help, but 
it’s also nice to see another face or speak to someone on 
the phone. Videoconferencing is so simple to use these 
days that it’s a mistake not to use it. Oh, and when people 
dial you in for meetings, you have to remain focused – 
you can’t be tapping away on your laptop or nipping away 
to get a drink. Don’t forget the simple rule from point 
number two! 

Stay focused on the outcomes 
And finally, when it comes to working remotely from home 
or away from the office, individuals need to be disciplined 
about when they ‘close down’ for the day. The focus 
needs to be on the outcomes expected, rather than 
setting yourself a long list of ‘stuff to get done’. 

**** 

Colin D. Ellis is a culture change expert, author and 
international speaker. He has more than 20 years’ 
experience building and leading teams in public and 
private sector organisations. 

 



 
 
 
 
  
 
 

Many of us think of retirement as a given – you work hard 
for your middle years, and then you get to bow out of the 
workforce and enjoy a well-deserved rest, take those 
bucket-list trips and enjoy the best life has to offer. After 
all, you’ve made your contribution and now you’ve 
earned the right to kick back. 

But unfortunately, retirement isn’t that simple or straight-
forward for many of us, even those who have lived their 
lives with the promise that compulsory superannuation 
contributions would accumulate and keep us better off 
than if we were on the pension! Afterall, we all have 
different needs and ambitions for how we want to spend 
our post-work life, and if you don’t take an active role in 
planning for your retirement – even if you’re in the earlier 
phases of your career at the moment – the reality might 
not match the dream. 

What we get wrong about retirement 
As a study by global investment manager Schroders 
found, people significantly underestimated the cost of 
living in retirement. They expected to spend an average 
of 34% of their retirement income on basic living 
expenses, but in reality, they required nearly 50%. 

Similarly, wealth and career consultant Mercer has 
discovered that Australians are also poor at estimating 
how long they might live. Its research shows that younger 

people greatly underestimate their life expectancy while 
older people significantly overestimate it. 

According to Mercer, many people assume they will 
spend less money in later retirement and the age pension 
will be sufficient for their needs, but this isn’t the case. 
Studies show that while spending on travel and 
entertainment decreases, this is matched by a 
corresponding increase in medical, care and housing 
needs. 

The facts and figures of retirement in 
Australia 
According to the Association of Superannuation Funds of 
Australia (ASFA), single people require about $28,165 a 
year to maintain a modest lifestyle in retirement. They will 
receive more than they would through the Age Pension 
but will only afford the basics. 

ASFA says single people require around $44,146 a year 
to maintain a comfortable lifestyle in retirement. This will 
allow them to be involved in a broad range of leisure and 
recreational activities and to be able to buy household 
goods, private health insurance, a reasonable car, good 
clothes, a range of electronic equipment and domestic 
and occasionally international holiday travel. 

Both budgets assume that retirees own their own home 
outright and are relatively healthy. 
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https://www.schroders.com/en/media-relations/newsroom/all_news_releases/schroders-global-investor-study-2018-people-significantly-underestimating-cost-of-living-in-retirement/
https://www.mercer.com.au/content/dam/mercer/attachments/asia-pacific/australia/our-thinking/Mercers-Retiree-Survey-Great-Expectations_Part-1-Feb-2019.pdf
https://www.mercer.com.au/our-thinking/mercer-lifetimeplus/longevity.html
https://www.superannuation.asn.au/resources/retirement-standard
https://www.superannuation.asn.au/resources/retirement-standard
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Disclaimer  

The information contained in this material is current as at date of publication unless otherwise specified and is provided 
by LaVista Licensee Solutions Pty Ltd CAN 630 086 716 (LaVista). Any advice contained in this material is general advice 
only and has been prepared without taking account of any person’s objectives, financial situation or needs. Before acting 
on any such information, a person should consider its appropriateness, having regard to their objectives, financial 
situation and needs. In preparing this material, LaVista have relied on publicly available information and sources believed 
to be reliable. Except as otherwise stated, the information has not been independently verified by LaVista. While due 
care and attention has been exercised in the preparation of the material, LaVista gives no representation, warranty 
(express or implied) as to the accuracy, completeness or reliability of the information. This document has been produced 
for information purposes only and the views contained in it are not to be taken as or relied upon for, advice or a 
recommendation to buy or sell any investment. The information in this document is also not intended to be a complete 
statement or summary of the industry, markets, securities or developments referred to in the material. Any opinions 
expressed in this material, including as to future matters, may be subject to change. Opinions as to future matters are 
predictive in nature and may be affected by inaccurate assumptions or by known or unknown risks and uncertainties and 
may differ materially from results ultimately achieved. Past performance is not an indicator of future performance. 

 
 
 
 
 
 
 
 
 

Of course, everyone is different and their expenses and 
activities will vary in retirement. They will stop work at 
different ages and will have different reasons for retiring. 

Australian Bureau of Statistics (ABS) figures for 2016/17 
show that 36% of men and 22% of women chose to retire 
when they became eligible to draw on their 
superannuation and/or the age pension. 

The average age for retirement of this group was 62.9 
years – men at 63.6 years and women at 62.1 years. 

But the figures also show that people retire for other 
reasons, for example, to care for someone, because of 
retrenchment or an inability to find work, or as a result of 
sickness, illness or injury. That means that their time of 
retirement was not within their control or came earlier 
than planned. 

All these uncertainties complicate retirement planning. 
Thus, it’s no wonder that a new survey commissioned by 
Industry Super Australia shows that almost 40% of recent 
retirees are struggling and that more than a quarter had 
to go back to work, many to keep the lights on. 

That said, many Australians are enjoying a comfortable 
retirement. How they achieved it is no secret: through 
good retirement planning. 

How do I plan for retirement? 
Start with you and your specific circumstances and 
requirements. Look at your spending, income, assets, 
savings, current investments, insurance, taxes 
and estate management. And consider how you should 
approach your retirement saving as you move through 
different life stages. 

All this may require some tough decision-making. For 
example, do you want to live frugally now for future 
financial freedom through the FIRE movement, or would 
you like to take steady and consistent saving steps? Are 
you comfortable with more risky investments which may 
offer better growth but could keep other people up at 
night? Would you prefer to let the experts manage your 
savings or to make the investment decisions yourself? 
Are there ways you could boost your super 
while enjoying tax benefits? Should you salary sacrifice? 
And, do you need protection through insurance? 

 

 

 

https://www.abs.gov.au/ausstats/abs@.nsf/mf/6238.0
https://www.industrysuper.com/assets/FileDownloadCTA/200204-Almost-half-of-Australian-retirees-are-struggling-financially.pdf
https://www.moneyandlife.com.au/family-and-life-events/estate-planning-when-should-i-start/
https://www.moneyandlife.com.au/work-and-retirement/a-life-stage-guide-to-retiring-well/
https://www.moneyandlife.com.au/retirement/grow-your-wealth/extreme-saving-pros-and-cons-of-joining-the-fire-movement/
https://www.moneyandlife.com.au/work-and-retirement/what-are-the-best-investments-for-your-retirement/
https://www.moneyandlife.com.au/superannuation/therightadvice/
https://moneysmart.gov.au/retirement-income/transition-to-retirement
https://www.moneyandlife.com.au/superannuation/salary-sacrifice-lot-less-painful-sounds/

	Newsletter Cover Page
	March 2021

	Market Review_Final 0321
	Inform_March_2021_The secrets to productive workplace flexibility
	For the organisation
	1. Trust your people
	the secrets to productive workplace flexibility
	2. Invest in collaboration tools
	3. Set expectations well
	For the individual
	1. Set up your workspace
	2. Establish your routines
	3. Stay in constant contact
	Stay focused on the outcomes

	Inform_March_2021_A guide to retirement in australia
	What we get wrong about retirement
	The facts and figures of retirement in Australia
	A guide to retirement in australia
	How do I plan for retirement?


